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Jaak AAVIKSOO 
Minister of Education and Research 
Republic of Estonia 
 
Prof. Jaak Aaviksoo has served as a cabinet minister of the Republic of Estonia for several times since 
1995, as the Minister of Culture and Education, Minister of Education, Minister of Defence and since 
2010 as the Minister of Education and Research of Estonia. 
 
Prof. Aaviksoo graduated from the University of Tartu in Theoretical Physics with cum laude in 1976. 
He became a candidate of Physics and Mathematics in 1981. He furthered his education and research 
career in different institutions around the world - the Novosibirsk Insitute of Thermal Physics, the 
Max Planck Institute for the Research of Solids in Stuttgart, University of Osaka, the VII University of 
Paris.  
 
He was elected a Professor of Optics and Spetroscopy at the University of Tartu in 1992. He has been a 
Vice-Rector of the University of Tartu and has been elected twice as the Rector of the University of 
Tartu. 

 



Daniela BANKIER 
European Commission 
European Union 
 
Dr. Daniela Bankier has been working for the European Commission since 1999. After 
heading the legal unit for equal treatment and non-discrimination, she is now Head of Unit for 
equality between women and men in the Directorate-General Justice. From 1999-2004 she was a 
Member of the Cabinet of the German budget Commissioner Michaele Schreyer and in 2005  she 
became deputy head of cabinet of Vladimir Spidla, Commissioner responsible for Employment, 
Social Affairs and Equal Opportunities. Dr. Bankier started her professional career in the 
International Department of the Austrian Central Bank, whose representation office in Brussels 
she headed between 1995 and 1999. Dr. Bankier studied law in Vienna, Paris and at the University 
of Michigan, Law School (LL. M. 91) and obtained a PhD on the legal questions of the European 
Economic and Monetary Union in 2003.  
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Roger DASSEN 
Global Managing Director, Clients, Services & Talent, Deloitte Touche Tohmatsu 
Limited 
 
Roger J. M. Dassen is Global Managing Director, Clients, Services & Talent, of Deloitte Touche 
Tohmatsu Limited as of 1 June 2011. Dassen has served as CEO of Deloitte Netherlands. He is a 
member of the DTTL Executive. Dassen‘s previous leadership roles include serving as National 
Managing Director Accounting & Auditing of Deloitte Netherlands and as a member of Deloitte 
Touche Tohmatsu Global Assurance Leadership Team. 
  
Strength from cultural diversity is a Deloitte shared value.  The Talent team under Dassen has the 
mandate to cultivate this shared value in local and global strategies—making diversity an integral 
part of every recruiting, staffing, development, deployment, and business decision.    
  
Dassen is author of several textbooks on auditing in English, Mandarin and Dutch, and has 
published a significant number of academic and professional articles. Dassen is an honorary 
professor of auditing at the University of Maastricht and a full professor of auditing at the Free 
University of Amsterdam. He is a Dutch CPA, has a master‘s degree in economics and business 
administration, and a PhD in business and economics from the University of Maastricht.  
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Martine DURAND 
Chief Statistician and Director of Statistics Directorate, OECD 
 

Martine Durand was appointed Director of Statistics and Chief Statistician of the OECD in 2010. Formally OECD Deputy-
Director of Employment, Labour and Social Affairs, she currently oversees all of the OECD‘s statistical activities and is 
responsible for providing strategic orientation for the Organisation‘s statistical policy. In this capacity, she is responsible 
for the OECD work on the measurement of well-being and the progress of societies, which is the underpinnings of the 
OECD Better Life Initative and comprises the flagship report How’s Life? Measuring Well-Being and the innovative web 
tool Your Better Life Index. She has authored and co-authored numerous articles and publications in the area of 
international competitiveness, labour markets, social policies and international migration. She graduated in mathematics, 
statistics and economics from the Paris VI University, Ecole Nationale de la Statistique et de l‘Administration Economique 
and the University of Wisconsin-Madison-USA.   
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Elsa FORNERO 
Minister of Labour and Welfare 
Italy 
 
• Minister of Labour, Social Policies and Equal Opportunities 
• Professor of Political Economy at the University of Turin, Faculty of Economics   
• Scientific Coordinator of CeRP – ―Center for Research on Pensions and Welfare Policies‖  http://cerp.unito.it/ 
• Honorary fellow of Collegio Carlo Alberto (www.carloalberto.org)  
• Research fellow of  Netspar  (www.netspar.nl) 
• Member of the editorial board of the ―Rivista Italiana degli Economisti‖ 
• Member of the Scientific Council of the ―Observatoire de l'Epargne Européenne‖, Paris 
  
She is the author of many publications about public and private pension systems, pension reforms, population aging, 
households saving, retiring choices and life insurance. Her research has been recently focused on financial literacy and 
financial education.  
 
Past positions 
  
• Member of the Steering Committee of the PhD Programme in Social Protection Policy at the Maastricht Graduate School of 
Governance (University of Maastricht) 
• Member of the Steering Committee of the Doctoral Programme in Economic Sciences at the University of Turin  
• Op-ed writer for the Italian economic daily ―Il Sole-24 ore‖ 
• 2010-2011 Vice-President of the Supervisory Board of Intesa Sanpaolo Bank  
• 2008-10 Vice-President of the Compagnia di San Paolo  
• 2005-11 Member of the Evaluation Unit of the Welfare Expenditure, established at the Welfare Ministry 
• 2005-7 Member of Steering Board of SIE (Italian Association of Economists) 
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Anthony GOOCH 
Director of Public Affairs and Communications, OECD 
 
Anthony is responsible for developing and implementing the Organisation's public affairs, communications and publishing 
strategies engaging globally with the breadth non-governmental stakeholders on all areas of public policy. As co-ordinator of 
the Organisation‘s 50th Anniversary he overhauled the OECD brand to deliver ―Better Policies for Better Lives‖, 
conceiving  groundbreaking  initiatives such as the Better Life Index (www.oecdbetterlifeindex.org). In the ongoing Crisis he 
has worked to enhance the  OECD's relevance by combining its reputation for rigour and expertise with the latest 
communications and technological developments. 
  
Before joining the OECD, he spent 13 years with the European Commission. From 1995 to 1999, he specialised in EU 
relations with Latin America, co-ordinating the EU negotiating team to secure a Global Agreement and FTA with Mexico. 
Between 1999 and 2002, he acted as the EU‘s Trade Spokesman and special adviser to the EU‘s then chief trade negotiator 
Commissioner Pascal Lamy, participating in WTO Ministerial Meetings in Seattle and launching the Doha Round, 
negotiating China's WTO entry, Free Trade Agreements with Latin American and African countries, launching the 
Everything but Arms Initiative and work to improve access to lifesaving medicines for the world‘s poorest countries. From 
2003 to 2008 he headed the European Commission‘s Media and Public Diplomacy operations in the United States and 
United Kingdom.  
  
Prior to joining the European Commission he worked for a strategic EU public affairs consultancy and as a freelance 
journalist. 
  
From 2002 to 2003, he was the EU‘s Visiting Fellow to the University of Southern California Los Angeles Annenberg School, 
and became  a Fellow of the USC Center for Public Diplomacy in 2005. 
He has a Postgraduate degree (DEA) in Political Science & International Relations from the Institut d‘Études Politiques de 

Paris and an MA in Modern History from Cambridge University. 
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Brigitte GRÉSY 
Observatoire de la parité et Conseil supérieur de l’égalité professionnelle 
France 
 
Brigitte Grésy has been an expert in French language for ten years. She was a graduate of the National School of 
Administration and worked in the Ministry of Finance and Industry, in the area of international cooperation in information 
technology. She has been the chief of service of womens‘ rights and gender equality in the Ministry for Employment and 
Solidarity. She then became the Director of the cabinet of the minister in charge of gender equality. In 2006, she was 
promoted as Inspector General of Social Affairs. In July 2009 she published a report on gender equality between men and 
women at work in France, then two reports on the image of women in the medias and, in June 2011, a report on parenthood. 
She is a member of the Observatoire de la parité in Paris and General Secretary of the Conseil supérieur de l‘égalité 
professionnelle. In September 2009, she published ―Petit Traité Contre Le Sexisme Ordinaire‖ and opened a website, 
www.sexismeordinaire.com.  
 
―De grands travaux de rénovation mentale sont nécessaires dans toute la société pour chasser les stéréotypes sexués 
qui ligotent hommes et femmes dans des habits d’emprunt et limitent le champ des possibles.  
  
L’enjeu n’est pas de nier qu’il existe des différences biologiques entre femmes et hommes mais bien de montrer que 
nos sociétés les ont surinvesties. Et les agents de surinvestissement, ce sont essentiellement les stéréotypes. 
  
Mais il ne faut pas cesser pour autant le combat contre les inégalités, ne pas dire : « C’est pas de ma faute, c’est la 
faute des stéréotypes !! Et donc, il n’y a rien à faire ». Les quotas dans les conseils d'administration promeuvent les 
femmes et, dans le même temps, chassent les stéréotypes. La moralisation du temps partiel permet de lutter contre la 
précarité du travail féminin et, dans le même temps,contribue à chasser les stéréotypes. Les deux types d'action sont 
toujours à relier.”  
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Angel GURRÍA 
Secretary-General, OECD 
 
Born on May 8th, 1950, in Tampico, Mexico, Angel Gurría came to the OECD following a distinguished career in public 
service, including two ministerial posts. 
 
As Mexico‘s Minister of Foreign Affairs from December 1994 to January 1998, he made dialogue and consensus-building 
one of the hallmarks of his approach to global issues. From January 1998 to December 2000, he was Mexico‘s Minister of 
Finance and Public Credit. For the first time in a generation, he steered Mexico‘s economy through a change of 
Administration without a recurrence of the financial crises that had previously dogged such changes. 

 
As OECD Secretary-General, since June 2006, he has reinforced the OECD's role as a ‗hub‖ for global dialogue and debate 
on economic policy issues while pursuing internal modernization and reform. Under his leadership, OECD has expanded its 
membership to include Chile, Estonia, Israel and Slovenia and opened accession talks with Russia. It has also strengthened 
links with other major emerging economies, including Brazil, China, India, Indonesia and South Africa, with a view to 
possible membership. The OECD is now an active participant in both the G-8 and the G-20 Summit processes. 
  
Mr. Gurría has participated in various international not-for-profit bodies, including the Population Council, based in New 
York, and the Center for Global Development based in Washington. He chaired the International Task Force on Financing 
Water for All and continues to be deeply involved in water issues. He is a member of the International Advisory Board of 
Governors of the Centre for International Governance Innovation, based in Canada, and was the first recipient of the 
Globalist of the Year Award of the Canadian International Council to honour his efforts as a global citizen to promote trans-
nationalism, inclusiveness, and a global consciousness.   
 
Mr. Gurría holds a B.A. degree in Economics from UNAM (Mexico), and a M.A. degree in Economics from Leeds University 
(United Kingdom). He speaks: Spanish, French, English, Portuguese, Italian and some German. 
  
He is married to Dr. Lulu Quintana, a distinguished ophthalmologist, and they have three adult children. 
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Jeri GUTHRIE-CORN 
Chargé d’Affaires, Permanent Representative to the United States Mission to the 
OECD 
France 
 
Jeri Guthrie-Corn is Chargé d'Affaires a.i. and Acting Permanent Representative to the United States Mission to 
the OECD. Dr. Guthrie-Corn served as Deputy Chief of Mission at Embassy Bucharest from 2008-2011. From 
2005-2007, Dr. Guthrie-Corn served in the Bureau of International Organizations of the Department of State as 
Deputy Director of the Office of Specialized Technical Agencies of the UN and as Director of the Office of UNESCO 
Affairs. From 2003-2005, she was the Deputy Director of the Office of Policy and Global Issues and Senior 
Congressional Advisor for the Bureau of European and Eurasian Affairs. Dr. Guthrie-Corn has served overseas in 
Algeria, Russia, France, and at the United States Mission to NATO. Her first assignment to Bucharest was in 1989-
1991, during the last months of the Ceausescu regime, the revolution and the return of democracy to Romania. 
Previous to joining the Foreign Service, Dr. Guthrie-Corn was an Assistant Professor of French at the University of 
Southern California in Los Angeles and at Smith College in Massachusetts. Dr. Guthrie-Corn holds Bachelor‘s and 
Master‘s degrees in French Studies from the University of Montana, her home state. In 1983 she earned a Ph.D. 
from the University of Illinois at Urbana-Champaign in French Language and Literature with a specialization in 
medieval civilization. In 2003 she completed a Master‘s degree in National Security Studies from the National 
War College in Washington. She speaks French, Romanian and Russian. 

 



Anniken HUITFELDT 
Minister of Labour 
Norway 
 
Anniken Huitfeldt was appointed Minister of Labour on 21 September 2012. Before that she was 
Minister of Culture from 2009-2012 and Minister of Children and Equality from 2008-2009. Since 
2005, Anniken Huitfeldt has been a Member of Parliament for the Labour Party for Akershus 
County. She was a deputy member in the 2001 – 2005 and 1993 – 1997 parliamentary terms. Ms. 
Huitfeldt was a researcher with the Institute for Labour and Social Research, FAFO, from 2000 to 
2005. She was President of the Labour Youth League from 1996 to 2000, and has headed the 
Norwegian Labour Party women‘s network since 2007. Ms Huitfeldt holds a postgraduate degree in 
History from the University of Oslo and has completed undergraduate studies in Political Science 
and Geography. She was a student at the London School of Economics from 1992 to 1993.  
 
―Our societies must aim towards higher employment of women.  We cannot afford to waste any 
talents.  Reconciling work and family life goes hand in hand with gender diversity in business 
organisations.‖ 
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Barbara ISCHINGER 
Director for Education, OECD 
 
Dr. Ischinger took up the post of Director for Education for the OECD on 1 January 2006. She has held a range of senior 
international positions over the last 17 years in the fields of international co-operation and education, with a focus on 
Europe, the United States and Africa. 
  
Before joining the OECD, Dr. Ischinger was Executive Vice-President for International Affairs and Public Relations at Berlin 
Humboldt Universität (2000-2005). Between 1992-1994, she was a Director at UNESCO heading the Division of 
International Cultural Co-operation, Presentation and Enrichment of Cultural Identities.  From 1994 to 2000, she was 
Executive Director of the Fulbright Commission for Educational Exchange between the United States and Germany. 
  
In her present capacity, Dr Ischinger is responsible for the Directorate for Education which helps Member countries to 
improve the quality, equity and efficiency of their educational systems.  
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Ulf KRISTERSSON 
Minister for Social Security 
Sweden 
 
Ulf Kristersson was appointed Minister for Social Security after the election in 2010. His very first task was to review the recent reforms of 
the sickness and disability insurance system, and make the necessary changes to optimise the system. These reforms were presented 
already in 2011 and were included in the Budget Bill for 2012.  He is currently involved in important reviews of the Swedish pension system. 
 
Ulf Kristersson was born in 1963. He started his political career at a young age and was elected National Chairman of the Moderate Party 
Youth Organisation in 1988. He was elected as a Member of Parliament for Stockholm city already in 1991, and held this position until the 
spring of the year 2000. In this position, he has worked primarily with social insurance policy, but has also been actively involved in the 
Education Committee, the labour market committee and the Parliament's auditor‘s office. Following the election in 2002, Ulf Kristersson 
took on office as Mayor in the town of Strängnäs and was responsible for financial and economic issues and in 2006 he was appointed 
Deputy Mayor of the City of Stockholm.  In this office, he especially devoted time to work with homelessness, children in vulnerable 
situations and decreasing dependency on social assistance benefits.  
 
Over and above his prominent political career, Ulf Kristersson has authored a number of books. He is married and has three children.  

 
―Being able to support oneself is the foundation of independence and security and the key to Sweden’s successes in terms of 
gender equality. In order to change attitudes, women need to have the same advantages and disadvantages to achieve self-
sufficiency as men.‖ 
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Jenny MACKLIN 
Minister for Families, Housing, Community Services and Indigenous Affairs 
Australia 
 
Jenny Macklin is the Minister for Families, Community Services and Indigenous Affairs, and the Minister for 
Disability Reform in the Gillard Government.  
 
As a Minister in Government Jenny has delivered Australia‘s first paid parental leave scheme, the biggest 
increase to the pension in its history, and was instrumental in delivering the National Apology to the Stolen 
Generations.  
 
Jenny is leading the Government's work to build a National Disability Insurance Scheme, which will 
fundamentally transform disability care and support in Australia. 
 
―Closing the gender gap makes sense – for women, for men and to help continue to grow Australia’s 
economy and prosperity. The Australian government is working to close the gender gap by better 
supporting women to be able to balance work and family life, and by providing extra support to those 
women who need it most.‖  
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John P. MARTIN 
Director for Employment, Labour and Social Affairs, OECD 
 
John P. Martin is Director for Employment, Labour and Social Affairs at the OECD. After studying Economics at 
University College Dublin, he worked as a research assistant at the Economic and Social Research Institute in 
Dublin from 1970 to 1972. During this period, he was also economics correspondent for the Sunday Independent. 
He completed his postgraduate studies at Nuffield College, Oxford. In 1975, he became research fellow at Nuffield 
College and lecturer in economics at Merton College, Oxford and also lectured in economics at the University of 
Buckingham. 
 
Mr. Martin joined the OECD in 1977 and has held several posts in his current directorate and in the Economics 
Department.  He was the founding editor of the OECD Employment Outlook from 1983 to 1986, and he also 
edited the OECD Economic Outlook in 1992 to 1993. He was a member of both the Editorial Board of OECD 
Economic Studies and an associate editor of Labour Economics for many years. He is currently a Policy Associate 
of the Leverhulme Centre for Research on Globalization and Economic Policy at the University of Nottingham; a 
Research Fellow of the Institute for the Study of Labor (IZA) in Bonn; a member of the Advisory Board of the 
World Demographic Association; a member of the French Prime Minister‘s Conseil d’orientation pour l’emploi; 
and a part-time Professor at the Institute of Political Studies (SciencesPo.) in Paris. Mr. Martin has published 
many articles on topics in labour economics and international trade in professional journals and has also written 
and edited several books in these fields. 
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Heather MCGREGOR 
Managing Director of Taylor, Bennett and Financial Times columnist 
United Kingdom 
 
Heather McGregor is the Managing Director and the principal shareholder of the executive search company Taylor 
Bennett, which specialises in communications appointments. She has an MBA from the London Business School and a 
PhD from the University of Hong Kong. Heather was the founder of the Taylor Bennett Foundation, which works to 
promote diversity in the communications industry by equipping talented graduates from ethnic minorities with the 
skills and confidence to pursue successful communications careers.  
 
Heather is also the current chair of the charity Career Academies UK which works with 16-19 year olds to raise their 
aspirations through the provision of a structured programme including a six week paid internship, and was a founding 
member of the steering committee of the 30% Club, which is working to raise the representation of women at senior 
levels within the UK‘s publicly quoted companies.  
 
She is also an experienced writer and broadcaster, and has a weekly column in the Financial Times. Her book Careers 
Advice for Ambitious Women was published by Penguin in 2012 and has been translated into six languages.  
 
―I believe that women can secure more of the most senior positions than previously, through a combination of 
educating employers, and supporting the women themselves. The 30% Club in the UK has shown what can be 
achieved without legislation, and non-executive director appointments here are well on target to get to 30% by 2015. 
Attention now needs to turn to the pipeline.” 
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Frances O’GRADY 
General Secretary designate of the British Trades Union Congress 
United Kingdom 
 
Frances is General Secretary designate of the TUC. 
 
Joining the TUC as Campaigns Officer in 1994, she launched the TUC‘s Organising Academy in 1997. 
Frances headed the TUC‘s organisation department in 1999, reorganising local skills projects into unionlearn 
which now helps a quarter of a million workers into learning every year. 
 
As Deputy General Secretary from 2003, Frances has led on industrial policy, the NHS and the Olympics. She has 
served as a member of both the Low Pay and the High Pay Commissions, and the Resolution Foundation‘s 
Commission on Living Standards.  
 
Frances was born in Oxford, has two adult children and lives in North London.  
 
―At a time when women are being hit hard by austerity measures; when it is women who account for the 
majority of public sector jobs being cut; when equality legislation is being unpicked; and the bodies charged 
with holding government to account on issues of equality and human rights are being weakened, we cannot 
afford to be complacent about issues affecting women’s equality in the workplace.‖ 
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Ripa RASHID 
Vice President, Global Workforce Diversity and Inclusion, Time Warner Inc. 
USA 
 
Ripa Rashid is Vice President, Global Diversity and Inclusion at Time Warner.  In this capacity, Ripa works with 
leadership across the company to create and implement strategies that foster a culture of inclusion across Time Warner. 
Ripa serves as an expert on a wide array of diversity topics, including targeted talent and inclusion strategies for 
women, multicultural, LGBT and other diverse executives, and on the links between diversity, innovation and corporate 
performance. She is a frequent panelist and guest speaker on themes of global diversity. 
  
She is the coauthor of Winning the War for Talent in Emerging Markets: Why Women are the Solution (Harvard 
Business Press, 2011) and numerous publications and whitepapers, including ―Asians in America: Unleashing the 
Potential of the “Model Minority”” (CWLP 2011), and a series of reports on female professionals in India, Brazil and 
China (2010-2011). She has also authored numerous whitepapers on global talent, innovation and gender advancement 
strategies, and has been featured by Fox News, Bloomberg, Newsweek, The Times of India, and China Radio 
International, among other international media.  
  
Ripa holds an AB cum laude in Astronomy and Astrophysics from Harvard University, an MA in anthropology from 
New York University and an MBA from INSEAD.  Ripa is an Adjunct Professor at Columbia University, School of 
International and Public Affairs. She is a member of the Conference Board‘s Global Council on Diversity and Inclusion, 
and the INSEAD Alumni Association‘s Women‘s Network.  She lives in New York City with her husband Robert and two 
sons, Alexander and Adrian. 

 



Manu SAREEN 
Minister of Gender Equality and Church 
Denmark 
 

 
Manu Sareen is Minister for Gender Equality and Ecclesiastical Affairs and Minister for Nordic 
Cooperation in Denmark and he is a Member of Parliament for the Danish Social-Liberal Party (Radikale 
Venstre). Manu Sareen was appointed minister in October 2011. From 2008 to 2010 he worked as 
Auditor of Public Accounts. From 2002 to 2011, Manu Sareen was a member of the City Council in the 
municipality of Copenhagen. The minister is educated as a social worker and he has previously among 
other things worked as lecturer, teacher and integration consultant. He is also the author of children‘s 
books as well as academic publications.  
 
―Over the years we have witnessed a change in gender roles in our societies towards more equality. 
However, girls and boys choice of education continues to be gender determined. In the future we need 
highly skilled generations of women and men, and in order to achieve this we must promote equality in 
education by sharing best practices and implementing apt solutions.‖  
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Kaori SASAKI 
Founder & CEO of ewoman, Inc.; Founder & CEO of UNICUL International Inc. 
Japan 
 
Kaori Sasaki established UNICUL International, Inc. (www.unicul.com), a communications consultancy that offers executive 
media training and translation and interpretation in seventy languages, in 1987 and ewoman Inc. (www.ewoman.jp), an 
influential think tank and consultancy that provides marketing, branding, product development, and training to major 
corporations in 2000. She also created the largest working women's conference, called the International Conference for Women 
in Business (www.women.co.jp/conf/) in 1996, now in its 17th year. Known as an internet pioneer, she opened the first portal for 
women in Japan in 1996.  
  
She also serves on the boards of Nissen Holdings and NEC Corporation, on advisory boards for several major organizations 
including the National Museum of Nature and Science (Tokyo), Sony Foundation for Education, and The Internet Association of 
Japan, and as a corporate auditor of Tokyo Marine & Nichido Fire Insurance. Conscious of her civic duty, she also serves on 
several councils for the Ministries of Education, of Justice, and of Information and Technology.  
  
Ms. Sasaki is sought-after speaker who appears regularly in the media and is an author of several best-selling books on 
communication, time management, and other business topics. She traveled extensively as an international news reporter for the 
top-rated news show and anchored the ―CBS 60 Minutes‖ show in Japan. Ms. Sasaki received a BA from Sophia University in 
Tokyo in 1983 and an honorary doctorate degree from Elmira College in New York in 2008.  
 
―Achieving gender balance requires increasing both the number of women who can work and the number of women 
leaders/decision makers.  To get the gatekeepers to unlock the gate and appoint women to lead, we need to show them how 
diversity strengthens management.‖ 
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Alison SMALE 
Executive Editor of the International Herald Tribune 
France 
 
Alison Smale is the executive editor of the International Herald Tribune, the global edition of The New York 
Times.  As such, she organizes the day‘s news report, plans coverage for the days ahead and is constantly involved 
in mapping out the global strategy for The New York Times Media Group.  
  
Ms. Smale came to the IHT from The New York Times, where she had been deputy foreign editor since March 
2002. She joined the Times in July 1998 as weekend foreign editor. As AP Vienna bureau chief for Eastern 
Europe, Ms. Smale covered the fall of communism across Eastern Europe, the troubled transitions of Romania 
and Bulgaria, the rise of Slobodan Milosevic and Serbian nationalism and the 1990s wars in the Balkans. From 
Moscow, where she was posted from 1983-87, she chronicled the transition from Andropov through Chernenko to 
Gorbachev. Ms. Smale was in New York on Sept. 11 and organized much of the prize-winning New York Times 
coverage of the war in Afghanistan and the later war in Iraq. 
  
LANGUAGES: French, German, Russian 
  
BASED: Paris 
 
―Gender stereotypes are really worth discussing because it is only by naming something that you can decide 
how to overcome or simply operate around them. After the talk, however, must come the walk – for men and 
women alike.‖ 
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Najat VALLAUD-BELKACEM 
Minister of Women’s Rights and Government spokesperson 
France 
 
Najat Vallaud-Belkacem was born on October 4, 1977 in Beni Chiker, Morocco. In 1982, she moved to France with her family 
and started to live in Amiens, an industrial town in the North of France. She graduated from the Paris Institute of Political 
Studies in 2000. She holds a B.A in Public Law.  
  
She joined the French Socialist Party in 2002. She has since held several political responsibilities. Since 2005 she has been a 
member of the National Committee of the Socialist Party. She also was a member of the National Board of the Socialist Party 
from 2008 to 2012. She supports a more inclusive European Union and was appointed vice-president of the European 
Movement, a transnational think-tank that promotes European integration. 
  
Profile: 
Her first position was assistant lawyer at a legal practice for the Conseil d‘Etat, the French supreme court for administrative 
justice, from 2000 to 2002. She then worked for a year as an aide to Congresswoman Béatrice Marre. In 2003, she entered 
the Office of Mr Gérard Collomb, Mayor of Lyon, the third largest city of France. During five years, she served as project 
manager in charge of local democracy, fight against discriminations, citizens‘ rights, and access to employment and housing. 
In 2010, she started teaching at her Alma Mater, the Paris Institute of Political Studies.  
  
Najat Vallaud-Belkacem held several elective offices. From 2004 to 2008 she served as Regional Councilor, Rhône-Alpes. In 
2008 she became General Councilor, Rhône, and Community Counselor for the Urban Community of Lyon. From 2008 to 
2012 she served as Deputy Mayor of Lyon, in charge of events organization, Youth and Community organizations.  
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